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Deliberation No. 684-A/2026 
16 June 2026 — No. 114, Supplement, 2nd Series 

PRESIDENCY OF THE COUNCIL OF MINISTERS 

Agency for Integration, Migration and Asylum, I.P. 

Working translation into English. This version does not replace the official Portuguese text published 
in the Diário da República. 

Summary 
Regulation of the Training and Integration Programme for Immigrants, Applicants for and 
Beneficiaries of International Protection and Beneficiaries of Temporary Protection in the Civil 
Construction Sector, designated “Integrar para a Construção”. 

The Governing Board of the Agency for Integration, Migration and Asylum, I.P. (AIMA, I.P.), appointed 
by Resolution of the Council of Ministers No. 103/2024, of 26 July, published in the Diário da 
República, 1st series, No. 153, of 8 August 2024, Resolution of the Council of Ministers No. 147/2025, 
of 6 October, published in the Diário da República, 1st series, No. 192, of 6 October 2025, and 
Resolution of the Council of Ministers No. 13/2026, of 21 January, published in the Diário da 
República, 1st series, No. 14, of 21 January 2026, and in the exercise of the powers legally conferred 
upon it, namely those provided for in Decree-Law No. 41/2023, of 2 June, and in the Statutes 
approved by Ministerial Order No. 324-A/2023, of 27 October, as well as considering Deliberations 
No. 1084/2024, of 26 July, and No. 1624/2024, of 5 December, hereby resolves: 

1 — To approve the Regulation of the Training and Integration Programme for Immigrants, Applicants 
for and Beneficiaries of International Protection and Beneficiaries of Temporary Protection in the Civil 
Construction Sector, designated “Integrar para a Construção”, which is published as an annex to this 
deliberation and forms an integral part thereof. 

2 — To determine that the said Regulation is not subject to a hearing of interested parties or to public 
consultation, pursuant to subparagraphs a) and b) of paragraph 3 of Article 100 of the Code of 
Administrative Procedure, as it concerns an urgent decision whose immediate implementation is 
indispensable, and public consultation would compromise the execution of the programme, whose 
start must occur, without fail, by 1 July of the current year. 

12 June 2026. — The Governing Board: Pedro Portugal Gaspar, President — César Teixeira, Board 
Member — Paulo Henriques, Board Member — Vera Egreja Barracho, Board Member — Maria do 
Rosário Fernandes, Board Member. 

 

https://diariodarepublica.pt/dr/detalhe/deliberacao/684-a-2026-1133485796
https://diariodarepublica.pt/dr/detalhe/deliberacao/684-a-2026-1133485796
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ANNEX I 

Regulation of the Training and Integration Programme for Immigrants, Applicants for and 
Beneficiaries of International Protection and Beneficiaries of Temporary Protection in the Civil 
Construction Sector, designated “Integrar para a Construção” 
 
Within the scope of the Action Plan for Migration, which comprises 41 measures aimed at 
restructuring reception and integration policies for immigrant citizens in Portugal, particular 
emphasis is placed on Measure 19, which seeks to promote vocational training and the capacity-
building of foreign citizens, namely by valuing their linguistic and professional skills, in conjunction 
with immigrant associations and the business community. In this context, the Agency for Integration, 
Migration and Asylum, AIMA, I.P., proposes the development of the Integrar para a Construção 
Programme, intended to promote the training and socio-professional integration of immigrants, 
applicants for and beneficiaries of international protection and beneficiaries of temporary protection 
in Portugal, in the civil construction sector. 

The Programme aims to facilitate transition or reintegration into the labour market through the 
strengthening of personal, social and professional skills, contributing to increased autonomy and 
capacity to adapt to the work environment of immigrants and beneficiaries of international 
protection, creating more durable employability pathways. 

The Integrar para a Construção Programme aims to: 

1 — Contribute to improving the conditions for the integration of immigrants, applicants for and 
beneficiaries of international protection and beneficiaries of temporary protection, and prepare them 
for integration into the civil construction sector, positioning Portugal as an international reference in 
the reception of these groups; 

2 — Develop professional skills among immigrants, applicants for and beneficiaries of international 
protection and beneficiaries of temporary protection, enabling them to work in civil construction 
companies, through vocational training methodologies that are markedly practical and focused on 
learning by doing, also including training components in technical/operational areas, occupational 
safety training, employability training and other areas deemed necessary, as well as the acquisition of 
transversal skills adapted to the national context; 

3 — Develop a labour market insertion programme, in cooperation with business associations and 
companies, ensuring the professional integration of immigrants, applicants for and beneficiaries of 
international protection and beneficiaries of temporary protection; 

4 — Contribute to the responsibility of companies in the civil construction sector and to the 
development of interculturality in the workforce, reinforcing the sector’s contribution to building a 
fairer and more inclusive society. 
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Article 1 

Subject matter 
 
1 — This Regulation defines the operating framework of the INTEGRAR PARA A CONSTRUÇÃO 
Programme. 

2 — The structure, contents and organisation of the Programme provide for the capacity-building of 
participants in the fields of civil construction, with a view to developing basic skills for access to 
activity in companies in the civil construction sector. 

Article 2 

Structure and duration 
 
1 — The Programme provides for training courses in the field of civil construction, in two components 
which, taken together, aim to contribute to the reception, qualification and professional integration 
of participants: 

a) Technical training component, to be delivered at CICCOPN and, if necessary, by other centres in the 
IEFP, I.P. network, over a period of approximately 43 working days, with a reference duration of 300 
hours; 

b) Work-based training component — FCT, hereinafter referred to as Internship, to be carried out in 
companies in the civil construction sector, over a period of approximately 38 working days, with a 
duration of 300 hours. 

2 — The structure, contents and organisation of the training programme to be developed provide for 
the qualification of participants and the development of basic skills for access to professional activity 
in the following areas: 

a) Assistant Electrician; 

b) Plumbing; 

c) Finish carpentry; 

d) Formwork carpentry; 

e) Plasterboard and ETICS (External Thermal Insulation Composite System); 

f) Construction machinery; 

g) Painting and finishes. 
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3 — The Programme also provides for capacity-building initiatives for tutors and mentors in 
participating companies, to be carried out by CICCOPN and, if necessary, by other centres in the IEFP, 
I.P. network, in order to contribute to the success and professional and personal fulfilment of 
participants during the internship period. 

4 — The Programme runs continuously over 12 months, by training cycles. The opening of application 
periods for participants is determined by deliberation of the Governing Board of AIMA, I.P., published 
on the AIMA, I.P. website whenever the necessary conditions for opening new cycles of the 
Programme are met. 

Article 3 

Types of beneficiaries 
 
1 — Persons falling within the categories of immigrants, applicants for and beneficiaries of 
international protection and beneficiaries of temporary protection may apply to the Programme. 

2 — For eligibility purposes, immigrants, applicants for and beneficiaries of international protection 
and beneficiaries of temporary protection are considered to be those who meet one of the following 
alternative conditions: 

a) Immigrants — nationals of third countries, of the European Union, or of the European Economic 
Area and Switzerland, holding a valid document issued by the national authorities proving regular 
status in national territory; or 

b) Applicants for and beneficiaries of international protection — persons applying for international 
protection or persons who have been granted refugee status or subsidiary protection status under 
Law No. 27/2008, of 30 June, as amended; 

c) Beneficiaries of temporary protection — persons granted temporary protection to whom a 
Temporary Protection Certificate has been issued. 

Article 4 

Eligibility conditions 
 
1 — Persons falling within one of the categories identified in Article 3 and who cumulatively meet the 
following conditions are eligible for the Programme: 

a) Hold one of the following documents: Residence Card or EU Residence Certificate; Residence 
Permit; Temporary Protection Certificate; Provisional Residence Permit — International Protection; 
Declaration proving submission of an application for international protection; 

b) Be of legal age; 
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c) Not be students; 

d) Not be retired or in an equivalent situation, nor on prolonged sick leave; 

e) Demonstrate the ability to understand and express themselves in Portuguese; 

f) Demonstrate motivation, flexibility, experience and familiarity with the areas of the civil 
construction sector. 

2 — Application to the Programme is incompatible with the accumulation of other public support or 
subsidies for the same purpose, except in cases where beneficiaries are covered by international 
protection, temporary protection or relocation/resettlement or humanitarian assistance 
programmes. 

3 — Applicants who are already attending other funded training may be eligible for the Programme, 
provided that they do not accumulate financial support and must, in that case, opt for one of them, 
with only the higher-value support being granted. 

4 — Immigrants benefiting from unemployment benefit retain the right to receive this benefit during 
attendance of the vocational training programme, for the initially defined grant period, in accordance 
with Social Security rules and where the maintenance of this benefit is determined. 

Article 5 

Application to the Programme 
 
1 — Application to the Programme is formalised by completing an electronic form, to be made 
available on the AIMA, I.P. website, which includes the upload of the following documents: 

a) Proof of tax residence (Tax Authority); 

b) IBAN from a Portuguese banking institution showing ownership by the applicant; 

c) Proof of employment status: 

Updated declaration from the employer indicating the applicant’s working hours; 

If self-employed, updated proof of activity. 

2 — Verification of applicants’ eligibility for the Programme is the responsibility of AIMA, I.P. 

Article 6 

Selection of applications 
 
1 — The selection process consists of two phases: 
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a) Document verification; 

b) Individual interview. 

2 — The document verification phase aims to verify the validity of the documents submitted by 
applicants at the time of online application, confirming compliance with the eligibility conditions set 
out in Article 4 of this Regulation. 

3 — If documents are not validated and whenever irregularities, omissions or inconsistencies are 
found in the documentation submitted, applicants may be requested to provide clarifications or 
additional elements deemed necessary. Failure to submit these within the period granted shall 
determine the rejection of the application, following a prior hearing, under the applicable legal terms. 

4 — Once the documentary regularity of the application has been verified, the interview phase shall 
take place. This aims to assess the profile of applicants, namely their preferences in terms of 
professional area, their motivations for attending the Programme, their language skills, as well as 
other transversal skills, such as flexibility and adaptability. 

5 — Individual interviews are preferably carried out online or by telephone, and may also be carried 
out in person by teams including AIMA, I.P. staff. 

6 — Following the interview, applications shall be graded on a scale of 0 to 20. The final score on the 
0 to 20 scale is intended exclusively for the ranking of applicants. 

7 — Selection and admission to the Programme depend cumulatively on: 

a) Compliance with the eligibility conditions set out in Article 4 of this Regulation; 

b) The objective feasibility of attending the Programme, assessed on the basis, in particular, of the 
applicant’s time availability, timetable compatibility, logistical conditions and any personal or 
professional circumstances that may compromise attendance and continuity in the Programme; 

c) The score obtained in the interview. 

8 — Applicants selected after the interview phase shall be notified within the prior hearing procedure 
and shall only be formally admitted to the training programme after submitting, in digital format to 
CICCOPN, the supporting documents relating to the documentary status entered in the application 
process. 

9 — If the documents are deemed valid and correspond to the information provided in the 
application, the applicant is admitted to training, and a training contract is formalised between the 
selected person and CICCOPN. 

10 — Where it is found that the applicant does not demonstrate sufficient ability to understand and 
express themselves in Portuguese, they may be referred to Portuguese as a Host Language (PLA) 
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training, to be delivered by CICCOPN, IEFP, I.P., or other legally authorised entities, although they 
shall not be admitted to the Programme. 

11 — Applicants to vocational training programmes shall be informed of the start dates and training 
venue. This start shall be subject to the existence of a minimum number of ten selected persons and 
a corresponding number of company places for work-based training in the respective areas of the 
training programmes. 

12 — Once the requirements set out in the preceding paragraph have been met and notification has 
been sent to the selected applicants, they shall be eligible for the support provided for in this 
Regulation. 

13 — Each class has a maximum of 20 trainees, except for the Construction Machinery Course, which 
has a maximum of 16 trainees. Where the number of eligible applicants exceeds the available places, 
admission shall be made according to the ranking resulting from the interview. 

14 — In the event of equal scores, the tie-break criteria shall be, in the following order: date and time 
of submission of the application and, if the tie persists, the suitability of the applicant’s profile to the 
objectives of the Programme, on the basis of paragraph 7 of this Article. 

15 — Where applicants are not admitted due to limited places, they may be included in new classes 
in subsequent cycles, called in the event of withdrawal, or referred to other locations/regions where 
places are available, after being consulted in advance to ascertain whether the applicant remains 
available. 

Article 7 

Types of support for participants 
 
1 — Financial support measures for Programme participants include, in particular, a training 
allowance, meals in kind or meal allowance, travel support and personal accident insurance. 

2 — The support identified in the preceding paragraph applies during the execution of the 
programme. 

Article 8 

Amounts of support for participants 
 
1 — The Programme covers the following types of support: 

1.1 — Support to be granted by CICCOPN during the training component: 

a) Training allowance, to be granted during the technical training period, with a reference duration of 
300 hours, up to a maximum of 50% of the Social Support Index (IAS); 
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b) Meals in kind or in goods, depending on whether or not there is a canteen where the activities are 
delivered, during technical training at the training centre; a meal allowance shall be granted during 
Work-Based Training (FCT), at the amount corresponding to the meal allowance of the Public 
Administration in force, provided attendance is at least 3 hours per day; 

c) Transport allowance, up to 15% of the IAS, to be granted where public transport is incompatible, or 
transport expenses corresponding to the cost of journeys made by collective transport; 

d) Personal accident insurance; 

e) Personal protective equipment, to be defined according to the training attended and used 
throughout the programme. 

1.2 — Support to be granted by AIMA, I.P. during the technical training period: 

a) Training allowance supplement, to be granted monthly during the technical training months, in the 
amount of 50% of the IAS in force, subject to attendance, cumulative with the remaining support. 

1.3 — Support to be granted by participating companies during the FCT period: 

a) Training allowance supplement, to be granted monthly during FCT, in an amount equivalent to 50% 
of the IAS in force, subject to attendance, cumulative with the remaining support. 

2 — Payment of financial support is made on the basis of the trainee’s attendance. 

3 — Support is paid directly to the trainee, by bank transfer, into an account held by that person at a 
Portuguese banking institution. 

Article 9 

Scope and duration of the Programme 
 
1 — The Programme is implemented throughout mainland Portugal, with training delivered by 
CICCOPN in cooperation with IEFP, I.P. 

2 — The Work-Based Training (FCT) component is developed in companies participating in the 
Programme, with the monitoring of all contracting parties (AIMA, I.P., IEFP, I.P., AICCOPN) and 
intervening entities (CICCOPN and the Ageas Foundation). 

3 — In order to ensure national coverage of the Programme and contribute to the integration of 
people into companies in all regions of the country, training groups shall be organised in the regions 
of intervention of the training locations available to CICCOPN, including suitably equipped facilities in 
the IEFP, I.P. network of centres. A geographical distribution system may be established according to 
the origin of applicants and the needs identified by companies. 
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4 — The Programme shall run for 1 (one) year from the date of signature of the Cooperation 
Agreement, renewable for equal periods up to a maximum of three years. 

Article 10 

Obligations and duties of participants 
 
1 — Participants undertake to comply, both in the technical training component and in the internship 
component, with the rules of conduct, hygiene and safety defined in the regulations in force at 
CICCOPN or IEFP, I.P., and in the companies where work-based training will take place. 

2 — Participants are also subject to the duty of attendance and punctuality at training sessions and 
must be equipped with the necessary teaching material and/or equipment. 

3 — All training programmes require attendance of at least 90% of the total number of training hours, 
per module. 

4 — An absence is understood as the participant’s non-attendance at a theoretical or practical 
training session, as well as lack of punctuality. 

5 — Justified absences are those duly proven and, where foreseeable, communicated in advance to 
CICCOPN, the entity responsible for the training action. 

6 — Absences due to force majeure are considered to be those recorded for the following reasons: 

a) Illness; 

b) Outpatient treatment, medical appointments and complementary diagnostic tests; 

c) Marriage; 

d) Assistance to a member of the household; 

e) Attendance at an educational establishment attended by a minor child, or equivalent under the 
applicable legal terms; 

f) Blood donation and first aid; 

g) Fulfilment of a legal duty; 

h) Death of a family member; 

i) Other absences arising from legally provided situations or force majeure, duly proven and accepted 
by the management of CICCOPN. 

7 — Absences are counted in minutes, each period of absence corresponding to the number of hours 
of the relevant session(s). 
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8 — The following absence limits apply for the purposes of termination of the training contract: 

a) 5% unjustified absences of the total duration of the training action; 

b) 10% justified and unjustified absences of the total duration of the training action. 

9 — Once these limits have been reached, the participant may only continue to attend the training 
action with authorisation from the management of CICCOPN, duly substantiated. 

Article 11 

Work-based training in companies 
 
1 — During the training process, each trainee is presented with a proposal for integration into work-
based training, resulting from the match between the profile and the characteristics of the internship 
places made available. 

2 — Integration of trainees into work-based training is carried out by CICCOPN, in coordination with 
the host companies. 

3 — Exceptionally, the trainee may present a proposal for a company for the purposes of FCT, 
provided that the company meets the conditions laid down in the Programme. Acceptance of this 
proposal is subject to approval by CICCOPN where the trainee undertakes technical training. 

4 — Host companies must provide the following conditions: 

a) Ensure the financial support provided for in Article 8 of this Regulation; 

b) Present FCT proposals that include the possibility of future recruitment of the trainee by the 
companies; 

c) Identify a person as internship tutor, whose mission shall be to contribute to the reception, 
integration and monitoring of participants during the FCT period, as well as to ensure coordination 
with CICCOPN for its organisation, development and evaluation; 

d) Ensure the reception, tutoring and monitoring of trainees during the internship; 

e) Participate in the capacity-building programme aimed at tutors and mentors in companies; 

f) Contribute to the evaluation of the FCT process and to the definition of improvement actions. 

5 — The conditions for carrying out the work-based training component are formalised between the 
company and the trainee through a work-based training contract validated by CICCOPN. 

6 — Where there are FCT places in a number and under conditions exceeding the number of 
participants, maximum numbers of participants per company may be defined. 
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Article 12 

Partners and Responsibilities 
 
The partners of the Programme are the entities identified in the following subparagraphs, with the 
responsibilities also defined therein: 

1 — AIMA, I.P.: 

a) Ensure the strategic management and coordination of the Programme, guaranteeing coordination 
between all Contracting Parties and Intervening Entities, the coherence of interventions and 
compliance with the purposes defined in the Specific Regulation; 

b) Contribute to the design and structuring of the Programme, ensuring the definition of objectives, 
methodology, activities and instruments necessary for its implementation; 

c) Define and validate the categories, criteria and eligibility conditions applicable to participants, 
ensuring their updating whenever necessary; 

d) Lead the communication, public dissemination and recruitment of participants, ensuring 
promotion among target audiences and partner entities, as well as the management of applications 
and registrations; 

e) Ensure the selection, referral and admission of participants, in accordance with the defined 
categories and criteria, guaranteeing observance of the principles of transparency, equity and 
suitability to the training profile; 

f) Hold information and clarification sessions on the Programme among its partner network with the 
cooperation of the contracting parties and intervening entities in this Cooperation Agreement; 

g) Monitor all stages of the Programme, from selection to completion of training pathways and 
professional integration, promoting the resolution of constraints and ensuring coordination with the 
partners involved; 

h) Ensure the implementation of capacity-building initiatives for company tutors and mentors, 
through partnerships, contributing to the quality and consistency of participants’ professional 
integration; 

i) Contribute to the fulfilment of the Programme’s operational and strategic objectives, monitoring 
progress, compliance with the defined targets and maximisation of the results achieved; 

j) Ensure that the collection and processing of personal data necessary for the execution of the 
Programme comply with the applicable legislation on personal data protection and the internal 
policies of AIMA, I.P. 
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2 — IEFP, I.P.: 

a) Actively contribute to the promotion and dissemination of the Programme among the 
Programme’s target audience, namely persons registered as unemployed with public employment 
and training services, in cooperation with AIMA, I.P. and CICCOPN; 

b) Cooperate in capacity-building initiatives for tutors and mentors in companies participating in the 
programme, contributing to the success and professional and personal development of participants 
during the internship period; 

c) Provide, free of charge, the facilities and equipment of other centres in IEFP, I.P.’s directly managed 
network, under Article 23(2) of Decree-Law No. 165/85, of 16 May, as amended; 

d) Monitor the Programme, in coordination with the other Contracting Parties and Intervening 
Entities; 

e) Contribute to the monitoring and evaluation of the programme, as well as to the identification of 
improvement actions to be implemented in future editions. 

3 — AICCOPN: 

a) Actively contribute to the promotion and dissemination of the Programme among its members; 

b) Contribute to the fulfilment of the objectives and to maximising the defined results, especially 
regarding the successful full integration of participants, through regular interactions with member 
companies participating in the programme; 

c) Cooperate in information and clarification sessions on the Programme with companies; 

d) Cooperate in capacity-building initiatives for tutors and mentors in companies participating in the 
programme, contributing to the success and professional and personal development of participants 
during the internship period; 

e) Contribute to the evaluation of the programme and to the definition of continuous improvement 
actions that maximise its results. 

And also, 

4 — CICCOPN: 

a) Contribute to the design and structuring of the Programme, ensuring the definition of objectives, 
methodology, activities and instruments necessary for its implementation; 

b) Design and develop the vocational training programme, including the definition of cycles, contents, 
methodology and pedagogical objectives; 
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c) Ensure the delivery of the vocational training programme, in cooperation, if necessary, with other 
centres previously identified by IEFP, I.P., in its network, with installed capacity; 

d) Participate in information and clarification sessions on the Courses, together with AIMA, I.P.; 

e) Ensure the technical-pedagogical and financial process of the courses; 

f) Guarantee the implementation, monitoring and evaluation of the training process and of trainees; 

g) Ensure the recruitment of trainers and the materials necessary for the courses; 

h) Hold information and clarification sessions on the Programme with companies, with the 
cooperation of the contracting parties and intervening entities in this Cooperation Agreement; 

i) Select internship companies operating in the areas of the civil construction sector and promote the 
placement of trainees in them, in cooperation with the contracting parties and another intervening 
entity of the Programme; 

j) Certify the courses, in accordance with the applicable legislation and regulations; 

k) Ensure the provision of Portuguese as a Host Language courses for applicants who do not 
demonstrate sufficient ability to understand and express themselves in Portuguese for attendance of 
courses under this Programme; 

l) Ensure that the collection and processing of personal data requested for the execution of this 
Cooperation Agreement and of the Specific Regulation comply with the rules in force on personal 
data protection, namely under the applicable legislation and the privacy policy in force at CICCOPN. 

5 — The AGEAS Foundation: 

a) Contribute to the design and structuring of the Programme, ensuring the definition of objectives, 
methodology, activities and instruments necessary for its implementation; 

b) Ensure support for the technical coordination of the Programme during the term of this 
Cooperation Agreement, cooperating in an articulated manner with partner entities in the definition, 
monitoring and follow-up of the activities provided for, contributing to their coherence, quality and 
effectiveness; 

c) Support the dissemination and communication of the Programme, promoting its visibility among 
target audiences and society in general, through institutional channels, digital media and other 
initiatives deemed appropriate; 

d) Provide, when requested by AIMA and approved by the AGEAS Foundation, a human resource to 
support information and dissemination sessions for the Programme, online or in person, and 
technical support during the application phases of the Programme; 
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e) Monitor and develop the Programme’s impact assessment, including the relevant evaluation, with 
a view to analysing the results achieved, identifying good practices and producing relevant knowledge 
to support future initiatives and strategic decisions. 

Article 13 

Personal Data Protection 
 
1 — The intervening parties in the training and integration programme for immigrants, applicants for 
and beneficiaries of international protection and beneficiaries of temporary protection for the civil 
construction sector “Integrar para a Construção” undertake to comply with the regime laid down in 
Regulation (EU) 2016/679 of the European Parliament and of the Council, of 27 April 2016, on the 
protection of natural persons with regard to the processing of personal data and on the free 
movement of such data, and in Law No. 58/2019, of 8 August, which implements it in national law. 

2 — Personal data of applicants or programme participants provided in the application or during the 
training course to CICCOPN and transmitted to AIMA, I.P., IEFP, I.P., the AGEAS Foundation and 
participating companies shall be processed in accordance with the legislation in force on personal 
data protection, exclusively for the purposes provided for in this Regulation and in the Cooperation 
Agreement entered into between the intervening entities. 

3 — AIMA, I.P. acts, in this context, as Controller, and a Subcontracting Agreement has been entered 
into to determine responsibilities and technical instructions with CICCOPN, IEFP, I.P., AICCOPN and 
the AGEAS Foundation, which in turn act as processors. 

4 — The categories of personal data that may be collected for processing are identification data of 
applicants and also as participants: name, address, date of birth, place of birth, nationality, civil 
identification document and number, telephone/mobile number, email address, tax identification 
number (NIF), social security identification number (NISS), IBAN); 

5 — The purposes of processing the aforementioned categories of personal data collected are to 
communicate and disseminate information on the development of the training process and in the 
post-training context for the purposes of execution, monitoring and evaluation of the programme, as 
well as to enable certification of each trainee after successful completion of the training pathway. 

6 — The processing of personal data carried out within the Programme is based on the following 
lawful bases: 

a) Compliance with legal obligations to which the intervening entities are subject, including 
certification, reporting, vocational training and administrative management obligations (Article 
6(1)(c)); 
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b) The performance of tasks carried out in the public interest or in the exercise of official authority 
vested in AIMA, I.P. (Article 6(1)(e)); 

c) The performance of pre-contractual steps and management of participation in the Programme, 
applicable to application, selection and trainee monitoring operations (Article 6(1)(b)), where 
relevant; 

d) The legitimate interest of participating companies, in relation to processing necessary for the 
assessment, integration and possible recruitment of participants, pursuant to Article 6(1)(f), without 
prejudice to the limitations applicable to public entities. 

7 — Where special categories of personal data are involved, processing is also based on Article 9(2)(g) 
of the GDPR, as it falls within areas of substantial public interest, namely immigrant integration and 
international protection, and on Article 9(2)(b), with regard to obligations under labour and social 
security law. 

8 — The contact details of the Controller and its Data Protection Officer are as follows: 

a) Controller | AIMA, I.P. | Avenida António Augusto de Aguiar, 20, 1069-119 Lisbon | 
integrar.construcao@aima.gov.pt; 

b) Data Protection Officer | Email: epd.protecaodedados@aima.gov.pt. 

9 — Data subjects have the rights provided for in the GDPR, namely the right of access, rectification, 
erasure, subject to legal exceptions; restriction of processing; objection and data portability, where 
possible. 

10 — The rights of personal data subjects may be exercised by completing the corresponding form, 
available on the institutional website www.aima.gov.pt/pt. 

11 — Data provided to IEFP, I.P. are subject to Ministerial Order No. 182/2020, of 4 August, and 
therefore the trainee may not exercise the right to be forgotten in matters relating to certification 
and payment of social support. 

12 — Personal data shall be retained for the period necessary for the execution and evaluation of the 
Programme, plus the legally applicable periods for compliance with administrative, accounting or 
certification obligations. 

13 — No international transfers of personal data are planned. Should they occur, the appropriate 
safeguards provided for in Articles 44 to 49 of the GDPR shall be ensured. 
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Article 14 

Operating conditions, evaluation and certification of training 
 
1 — CICCOPN is responsible for the implementation of the training programme and prepares the 
documents and guidelines necessary for its operationalisation, namely regarding the operating 
conditions, evaluation and certification of the training. 

2 — The evaluation of training is carried out taking into account the participant’s performance in the 
planned pedagogical activities, participation in sessions and attendance. 

3 — Certification of the Programme is granted to participants who successfully complete the two 
components of the Programme — the technical training component and the FCT component — under 
the following conditions: 

a) Technical component — deemed successfully completed if the participant obtains a final 
assessment equal to or higher than 10 points on a scale of 0 to 20 and at least 90% attendance of the 
total duration of the programme and per module; 

b) FCT component — deemed successfully completed if the participant obtains a final assessment 
equal to or higher than 10 points on a scale of 0 to 20 and at least 90% attendance; 

4 — Training certificates are issued upon completion of the entire Programme through the SIGO 
Platform (Training Offer Information and Management System); 

5 — Participants who successfully complete the Programme are also issued a joint Diploma, signed by 
the parties to the Cooperation Agreement. 

6 — Participants who do not complete the entire Programme are issued a certificate of attendance of 
vocational training. 

Article 15 

Termination of Training Contracts 
 
CICCOPN may terminate training contracts entered into with Programme participants on the grounds 
of serious breach of the duties to which they are subject, whether arising from their participation in 
the training components provided for in paragraph 1 of Article 2 of this Regulation, or as beneficiaries 
of support provided for in Article 8, under the conditions set out in Article 8 of Decree-Law No. 
242/88, of 7 July. 
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Article 16 

Follow-up, Monitoring and Evaluation of the Programme 
 
1 — The implementation of the Programme provides for follow-up, monitoring and evaluation 
mechanisms, ensured in an articulated manner by the partner entities. 

2 — AIMA, I.P., as coordinating entity, is responsible for the implementation and overall follow-up of 
the programme, ensuring coordination between the different partner entities. 

3 — Follow-up of the Programme is carried out continuously, covering the different phases and 
activities of implementation and evaluation, and is ensured by AIMA, I.P. in partnership with IEFP, 
I.P., AICCOPN, CICCOPN and the AGEAS Foundation, through a Monitoring Committee, which includes 
representatives appointed by each partner entity. 

4 — The Programme Monitoring Committee meets monthly to follow and monitor the progress and 
results of the programme, as well as the adjustments required during its implementation, and 
extraordinarily whenever deemed necessary. 

5 — AIMA, I.P., as coordinating entity, is responsible for ensuring coordination of the follow-up, 
monitoring and evaluation mechanisms, consolidating the information produced by the partner 
entities. 

6 — The results of follow-up, monitoring and evaluation are used for decision-making and to improve 
the execution of the Programme and the design of future editions. 

Article 17 

Entry into force 
 
This Regulation enters into force on the working day following its publication in the Diário da 
República and produces effects during the period of validity of the Cooperation Agreement entered 
into between AIMA, I.P., IEFP, I.P., AICCOPN, CICCOPN and the AGEAS Foundation, concerning the 
Vocational Training and Integration Programme for Immigrants, Applicants for and Beneficiaries of 
International Protection and Beneficiaries of Temporary Protection for the Civil Construction Sector. 

320012803 
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